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Describe the site where you work and how you decided on this type of 
placement.  
I’m a school psychologist at three schools in Prince George’s County Public Schools, where I 
complete psychological evaluations and serve on the Student Intervention Team and positive 
behavioral interventions and supports team. Our psychological services department also houses 
committees. I serve on the Social Emotional Learning Committee, supporting county-wide SEL 
initiatives, and the Multicultural Committee, bringing awareness of racial inequities and police brutality 
to educators. 
 
I always assumed I would go straight into academia, but during internship, I realized I wasn’t ready to 
leave the school setting. I chose PGCPS because of the student demographics (largely Black, range 
of socioeconomic status) and the educators’ passion. Even stretched between three schools, I’ve 
enjoyed every minute. I don’t see myself in schools forever, but it’s exactly where I’m supposed to be 
right now. 
 

What is your area of expertise? How have you developed skills in this 
area?  
As a second-year psychologist, it’s difficult to consider myself an “expert”, but my passions are in 
advancing racial equity in school discipline, identifying and implementing alternatives to suspension, 
and the role of school psychologists in socially just policy work. These interests stem from being a 
biracial woman who observed the impact of racism and colorism on my life and my family. In school, I 
dedicated my time to learning about how school psychologists can serve as advocates for historically 



marginalized youth, specifically in preventing the school-to-prison pipeline. I was also heavily involved 
in statewide school discipline policy reform that mandated reductions in suspensions and racial 
disparities. Additionally, I served as Teaching Assistant for my program’s social justice course, where I 
learned how to navigate conversations about educational inequities. 
 
I’m very lucky to have attended a program that values social justice, but it’s still possible to get involved 
if yours didn’t. For me, the best way to continue advancing my knowledge is by seeking out opportunities 
on my own. During internship, I identified who was in charge of district-wide discipline data to get 
involved. Upon moving to Maryland, I joined a school discipline reform group similar to the previous one 
I served on. As mentioned above, I joined the Multicultural Committee in my department. I also serve 
on a committee through the Maryland School Psychologists’ Association tasked with facilitating 
conversations about race with school psychologists throughout the state. Thus, my number one piece 
of advice is to find the spaces where this work is already occurring and be present. There are not always 
opportunities to make a difference in our actual school buildings, but it is always possible to join the 
efforts of others. 
 
 

How do you build relationships with colleagues when broaching difficult 
topics like systemic racism?  

Developing strong relationships is key to talking about difficult topics, especially ones that involve 
racism. Many tend to perceive these conversations as an accusation on someone’s personal 
character, rather than necessary for our work with students. The first thing that always needs to be 
established is a shared humanity. Once we can understand where our perspectives stem from, and 
remember that we’re here to make decisions in the best interest of children, these topics are easier to 
navigate. I also vocalize how important social justice is to me as an individual before reactive 
conversations have the opportunity to arise. I do so in a non-confrontational manner, focusing on my 
personal experiences with race. This opens the door for others to share how their experiences dictate 
their perspective, reducing the perception of a personal attack while relationships are still being 
developed. Oftentimes, we attempt to facilitate conversations about race before learning if it’s a safe 
space for all to do so. If that space is not cultivated, it will be impossible to do so without causing 
harm. 

Why is membership and involvement in NASP important to you?  

The most beneficial aspect of NASP has been attending and presenting at the annual convention. The 
other experience that was incredibly meaningful for me was attendance at the Public Policy Institute. I 
love being able to connect with other professionals who are passionate about social justice and 
advocacy. Our field is very small, and truthfully, many of the opportunities that have been granted to 
me (e.g., co-authoring chapters, presenting, and even employment opportunities) have stemmed from 
meeting someone at a conference and remaining in contact with them.  


